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POSITION TITLE: Registered Undergraduate Student of Nursing (RUSON) 

RESPONSIBLE TO:  Directors Clinical & Aged Care Services 

DEPARTMENT:  Clinical & Aged Care Services  

AWARD: Nurses and Midwives (Vic Public Sector) (Single Interest Employers) 
Enterprise Agreement 2020-2024 (Clause 85 and Clause 106) 

CLASSIFICATION: As per Award 

REPORTS TO:  Nurse Unit Manager 

CONTRACT: As per employment contract 

 
 
POSITION STATEMENT 
 

The RUSON assists the health care team to provide delegated aspects of patient care.  

Elements of patient care will be delegated in accordance with the professional judgement of the 
supervising registered nurse, and in accordance with the level of achieved educational preparation 
and assessed competence by the education provider of the individual RUSON. 

 

RESPONSIBILITITES AND KEY PERFORMANCE INDICATORS (Outcomes) 

A RUSON is required to work under the direct supervision and delegation of a Registered nurse (RN) at 
all times, and work within the agreed core duty list.  

A RUSON will complete performance appraisals/reviews in accordance with hospital policy.  

A RUSON will work with one or more Registered nurses to provide delegated care to a group of patients. 

Function in accordance with legislation and the organisation’s local policies and procedures, conducting 
practice within a professional and ethical framework to deliver delegated care. 

Collaborate and consult with the Registered nurse and other multidisciplinary team members to achieve 
desired health outcomes for patients. 

Ensure all patients, residents, families, clients, visitors and staff are treated with respect, dignity and 
courtesy; an environment that is free from harassment and discrimination. 

Accept accountability and responsibility for providing a high standards of direct patient care within the 
scope and core duties list of the RUSON. 

Works collaboratively with both the employer and the University to ensure the requirements of both 
organisations are met. 

Compliance with all Orbost Regional Health Policies and Procedures. 

Adherence to infection control policies and procedures as identified in the Orbost Regional Health 
Infection Control Manuals 

Participation in Orbost Regional Health integrated risk management and quality improvement systems 
by being aware of responsibilities to identify, minimise and manage risks and identifying opportunities for 

Position  

Description 
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continuous improvement in your workplace through communication and consultation with managers and 
colleagues. 

Ensure that the affairs of the Orbost Regional Health and its partnering organisations, patients, clients 
and staff remain strictly confidential and are not divulged to any third party except where required for 
clinical reasons or by law. Such confidentiality shall extend to the commercial and financial interests and 
activities of Orbost Regional Health 

Recognise and respect diversity. Each person has a right to high-quality health care and opportunities 
regardless of diversity factors, which might include aspects such as cultural, ethnic, linguistic, religious 
background, gender, sexual orientation, age, and socioeconomic status. Inclusiveness improves our 
service to our community and promotes engagement amongst Orbost Regional Health employees. 

Commitment to a patient/client centred approach in the provision of health care and services, consistent 
with the employing organisation’s values, mission and vision. It is expected that you demonstrate the core 
values of patient centred care in every interaction with patients, carers and colleagues. 

QUALIFICATIONS 

Currently enrolled at a University to undertake undergraduate nursing study, who is registered with 
AHPRA  as a student nurse, and who at commencement, has successfully completed not less than twelve 
months of the Bachelor of Nursing Degree - Clause 106.1 Nurses and Midwives (Victorian Public Sector) 
(Single Interest Employers) Enterprise Agreement 2020-2024 (or equivalent undergraduate program of 
study leading to registration with AHPRA as a registered nurse, including the Master of Nursing Practice, 
or Bachelor of Nursing/Midwifery double degree)  

A RUSON must maintain their academic obligations in the Bachelor of Nursing and remain as an active 
student throughout their fixed term employment. 

 

KNOWLEDGE, SKILLS and ATTRIBUTES 

Technical/Professional Knowledge and Skill 

 Demonstrated satisfactory academic progress in the Bachelor of Nursing (Credit 
or above for all subjects and competency in clinical placements preferred but not 
essential). 

Personal Attributes 

 Adaptability: Maintaining effectiveness when experiencing major changes in work 
responsibilities or environment; adjusting effectively to work within new work 
structures, processes, requirements, or cultures. 

 Work Standards: Setting high standards of performance for self and others; 
assuming responsibility and accountability for successfully completing 
assignments or tasks; self-imposing standards of excellence rather than having 
standards imposed. 

 Stress Tolerance: Maintaining stable performance under pressure or opposition 
(such as time pressure or job ambiguity); handling stress in a manner that is 
acceptable to others and to the organization. 

 Initiating Action: Taking prompt action to accomplish objectives; taking action to 
achieve goals beyond what is required, being proactive. 

 Continuous Learning: Actively identifying new areas for learning; regularly 
creating and taking advantage of learning opportunities; using newly gained 
knowledge and skill on the job and learning through their application. 

 Managing Work (includes Time Management) – Effectively managing one’s time 
and resources to ensure that work is completed efficiently. 
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Interpersonal Skills 

 Communication: Clearly conveying information and ideas through a variety of 
media to individuals or groups in a manner that engages the audience and 
helps them understand and retain the message. 

 Collaboration: Working effectively and cooperatively with others; establishing 
and maintaining good working relationships. 

 Patient Relations: Meeting patient and patient family needs; taking 
responsibility for a patient’s safety, satisfaction, and clinical outcomes; using 
appropriate interpersonal techniques to resolve difficult patient situations and 
regain patient confidence. 

Other  

 Ability to work AM, PM and night duty shifts over a 7-day roster 

 
The RUSON is employed to undertake activities contained within the RUSON Core Duties List and 
Exclusion List: https://www.health.vic.gov.au/sites/default/files/2022-03/registered-undergraduate-
student-nursing-duties-exclusion-list.docx 
 

 
HUMAN RESOURCES 

 Employees must comply with and demonstrate the Organisational Behavioural Values  
Respect, Integrity, Compassion, Excellence, Community 

 All employees of Orbost Regional Health are required to participate in an annual Performance 
review and planning process, ensuring all documentation is provided for the personnel file. 

 Participate in the annual review and planning process, completing an annual performance review 
which is in line with the strategic objectives of Orbost Regional Health 

 During the annual performance review discussion review the annual information updates as 
listed in attachment 2.  

 All employees will undertake an organisational orientation induction program and complete 
training requirements relevant to position, including mandatory training as listed in attachment 1.  

 On an annual basis complete mandatory training as per attachment 1.  

 ORH promotes the safety and wellbeing of all children and particularly those from culturally 

and/or linguistically diverse backgrounds.  Working with children checks are required for staff 

who work with children under 16, and understanding of implementation of safe practices with 

children including mandatory reporting of child abuse is a requirement of ongoing employment. 

 

ADMINISTRATION 

 Be conversant with Orbost Regional Health policies and procedures and be able to demonstrate 
how to access relevant policies and procedures using the PROMPT system  

 

OCCUPATIONAL HEALTH AND SAFETY 

 Ensure that work practices are carried out in accordance to the Occupational Health and Safety 
policies, and the operational policies and procedures of the organisation. 

https://www.health.vic.gov.au/sites/default/files/2022-03/registered-undergraduate-student-nursing-duties-exclusion-list.docx
https://www.health.vic.gov.au/sites/default/files/2022-03/registered-undergraduate-student-nursing-duties-exclusion-list.docx
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 Ensure daily tasks are carried out in such manner that minimises risks to patients/residents, other 
staff members and visitors. 

 Are confidently able to complete a Riskman incident report and report any safety issues 
immediately to the supervisor and/or Safety Representative. 

 Ensure that infection control guidelines and requirements are known and incorporated into daily 
work activities. 

 

QUALITY AND SAFETY  

 Demonstrate a commitment to the delivery of quality services.  

 Demonstrate a focus on partnering with consumers in the planning, delivery and evaluation of 
services and care, by actively seeking feedback and engaging consumers in their care planning 
as appropriate to employee role. 

 Ensure all Multi Purpose Service activities are in accordance with the  

 National Safety and Quality Health Service Standards (organisation wide) 

 Community Care Common Standards (Home and Community Care) 

 Department of Human Services Standards (Disability and Homelessness Support) 

 Royal Australian College of General Practitioners Standards (Medical Clinic);  

 Diagnostic Imaging Standards (Radiology). 

 Actively participate in the Orbost Regional Health quality program and accreditation processes 
against the above standards. 

 Are confidently able to complete a RiskmanQ quality activity. 

 Be able to identify risks and follow the Orbost Regional Health Risk Management Policy and 
procedure. 

 Have processes to monitor and evaluate the performance of the services provided by the work 
area. 

 Be aware of Orbost Regional Health’s approach to quality and safety that includes: Risk 
management, Clinical governance, Patient centred care and Consumer rights and 
responsibilities, Diversity, Workplace Health, Safety & Wellbeing, Performance reporting and 
Monitoring, Partnering with Consumers, Quality Improvement and Open Disclosure.  Refer Staff 
Guides located in Prompt. 

 
 
 

AUTHORITY AND CONDITIONS 

 All employees of Orbost Regional Health must sign a Confidentiality Statement.  This is to ensure 
that employees shall not at any time, either during the period of employment, or at its completion, 
divulge either directly or indirectly to any person, confidential knowledge or information acquired 
during the course of this employment.  

 All employees of Orbost Regional Health are required to recognise consumer rights and operate 
within the Charter of Human Rights. 

 Adhere to the level of authority under the Organisation Instrument of Delegation. 

 This position carries a Level  NA  under the Instrument of Delegation. 
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I have read, understood and accepted this Position Description. 

 

………………………………………………. …………………………………………… 
(Employee Name) Executive Title 
 
 
 
………………………………………………. ………………………………………………. 
Signature  Signature 
 
 
 
………………………………………………. ………………………………………………. 
Date  Date 
 

Orbost Regional Health reserves the right to review and amend this document at its discretion. 
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Orbost Regional Health Position Description - Attachment 1 

Organisation wide – Mandatory Training  

 

Focus area 

 

Frequency 

 

Classification 

 

Staff 

 

Training Type 

 

Committee 
Responsible 

 

Emergency Response 

Orientation & 
Annual 

Mandatory All ORH Staff Online training 
Emergency 
Preparedness & 
Resilience  

 

Manual Handling  

Orientation & 
Annual 

Mandatory All ORH Staff Online training OH&S 

 

No Lift 

Orientation & 
Annual 

Mandatory Nursing Staff 
Online training  
and practical 
assessment 

OH&S 

 

Hand Hygiene 

Orientation & 
Annual 

Mandatory All ORH Staff Online training Infection Control 

 

Basic Life Support 
 

Orientation & 
Annual 

Mandatory 
All Nursing Staff 

Medical Staff 

Self-directed 
learning package- 
clinical skills 
practical 
assessment 

Clinical Standards 

 
Medication 
Administration General 
Adult & IV competency 

Orientation & 
Annual 

Mandatory 

All Nursing staff           
(including 
medication 
endorsed ENs). 

Online training Clinical standards 

 

Falls Prevention  

Orientation & 
Annual  

Mandatory All nursing staff Online training Clinical Standards 

 

Neonatal Resuscitation 

Orientation & 
Annual 

Mandatory All Midwives Online training Clinical Standards 

 

Advanced Life Support Orientation & 
Annual 

Mandatory 
All ALS 
responders – 
grade 5/ ANUMs 

Self-directed 
learning package- 
clinical skills 
practical 
assessment 

Clinical Standards 

 

Triage 

Orientation & 
Annual 

Mandatory Grade 5 / ANUM Online Training Clinical Standards 

 

Blood Safe 

Orientation & 
Annual 

Mandatory All Nursing Staff Online Training Clinical Standards 

 

Aseptic Technique 

Orientation & 
Annual 

Mandatory 
All Nursing & 
Medical Staff 

Online Training Infection Control 

Bullying and 
Harassment 

 

Orientation  

 

Mandatory 
All ORH Staff Online Training People and Culture 

Risk Management Orientation & 
Annual 

Mandatory Managers Online Training OH&S 

Occupational Violence Orientation Mandatory All ORH Staff Online Training OH&S 

OHS Orientation Mandatory All ORH Staff Online Training OH&S 

Cybersecurity training 
for health services 

Orientation Mandatory All ORH Staff Online Training MPS Managers 

NDIS Worker 
Orientation Program 

Orientation 
(post June 
2020) 

Mandatory NDIS workers Online Training People and Culture 
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Orbost Regional Health Position Description – Attachment 2  

Organisation wide – Orientation & Annual Information Update 

Focus area Frequency Classification Staff Training Type 

Occupational Health & Safety Orientation & 

Annual 
Info Update All ORH Staff Manager Discussion 

People & culture Orientation & 

Annual 
Info Update All ORH Staff Workshop  

Diversity Orientation &     2 

years 
Info Update All ORH staff Manager Discussion 

Clinical Governance 
 
Orientation & 
annual 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Resource Management 
 
Orientation & 2 
years 
 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Risk Management 
 
Orientation & 
Annual 
 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Quality Improvement 
 
Orientation & 
Annual 
 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Partnering with Consumers 
 
Orientation & 
Annual 
 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Performance Reporting  and 

Monitoring 

 
Orientation &     2 
years 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Patient Rights & Responsibilities 
 
Orientation & 
Annual 
 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Emergency management &Business 

Continuity 

 
Orientation & 
Annual 
 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Review & Planning Process 
 
Orientation & 
2years 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

Environmental sustainability  
 
Orientation & 
2years 

 
Info Update 

 
All ORH staff 

 
Manager Discussion 

 
 


